
	
  
Job	
  description	
  

	
  
Position/Title	
   Energy	
  Scenarios	
  Project	
  Manager	
  

	
  
Goal	
  of	
  Position	
  	
   Contribute	
  to	
  the	
  collaborative	
  development	
  of	
  a	
  Paris	
  Agreement	
  compatible	
  

energy	
  scenario	
  supported	
  by	
  both	
  the	
  European	
  Network	
  of	
  Transmission	
  System	
  
Operators	
  for	
  Electricity	
  (ENTSO-­‐E)	
  and	
  Gas	
  (ENTSO-­‐G),	
  and	
  European	
  NGOs.	
  	
  
	
  

Main	
  	
  Functions	
  &	
  
Responsibilities	
  

Support	
  the	
  development	
  of	
  Paris	
  compatible	
  narrative	
  scenarios	
  and	
  support	
  their	
  
transformation	
  into	
  quantitative	
  scenarios	
  
	
  

§ Develop,	
  discuss	
  and	
  adjust	
  with	
  both	
  the	
  NGO	
  community	
  and	
  ENTSOs	
  a	
  
narrative	
  scenario	
  that	
  is	
  compatible	
  with	
  the	
  targets	
  set	
  by	
  the	
  Paris	
  
Agreement;	
  

§ Contribute	
  to	
  the	
  transformation	
  of	
  this	
  qualitative	
  into	
  a	
  quantitative	
  
scenario.	
  	
  	
  
	
  

Work	
  as	
  an	
  interface	
  between	
  the	
  NGO	
  network	
  and	
  the	
  ENTSOs 
 

§ Discuss	
  insights	
  and	
  implications	
  with	
  both	
  NGOs	
  and	
  ENTSO-­‐E	
  and	
  ENTSO-­‐G;	
  
§ Secure	
  that	
  the	
  direct	
  exchange	
  of	
  both	
  parties	
  takes	
  place	
  in	
  the	
  reasonable	
  

moments	
  of	
  the	
  project;	
  
§ Work	
  closely	
  together	
  with	
  other	
  policy	
  coordinators	
  in	
  the	
  CAN	
  Europe	
  team,	
  

and	
  with	
  experts	
  in	
  the	
  broad	
  CAN	
  Network	
  all	
  over	
  Europe;	
  
§ Work	
  closely	
  with	
  the	
  Renewables	
  Grid	
  Initiative	
  (RGI)	
  and	
  other	
  partners.	
  	
  

	
  
Support	
  NGOs	
  to	
  increase	
  their	
  knowledge	
  and	
  engagement	
  into	
  energy	
  scenario	
  
and	
  grid	
  development	
  issues	
  
	
  
Inform,	
  coordinate	
  with	
  and	
  represent	
  the	
  members	
  of	
  CAN	
  Europe	
  on	
  policy	
  
issues	
  and	
  processes	
  related	
  to	
  the	
  position’s	
  goal	
  
	
  

§ Gather	
  intelligence	
  and	
  follow	
  up	
  EU	
  policy	
  development	
  and	
  positions	
  of	
  EU	
  
member	
  states;	
  

§ Support	
  advocacy	
  and	
  outreach;	
  
§ Coordinate	
  research	
  work;	
  
§ Contribute	
  to	
  preparation	
  of	
  briefings	
  and	
  papers	
  for	
  policy	
  makers.	
  

	
  
Coordination	
  of	
  network	
  positions	
  and	
  strategies	
  related	
  to	
  the	
  position’s	
  goal	
  
	
  

§ Support	
  in	
  the	
  coordination	
  of	
  Brussels	
  and	
  non-­‐Brussels	
  based	
  CAN	
  Europe	
  	
  
members;	
  



§ Produce	
  regular	
  updates	
  for	
  the	
  network	
  and	
  the	
  website;	
  
§ Engage	
  in	
  support	
  for	
  advocacy	
  work	
  on	
  CAN	
  Europe’s	
  broader	
  political	
  

strategy	
  as	
  required.	
  
	
  
	
  Representation	
  and	
  outreach	
  
	
  

§ Represent	
  the	
  network	
  towards	
  the	
  European	
  institutions	
  on	
  policy	
  issues	
  
related	
  to	
  the	
  position’s	
  goal.	
  

	
  
	
  Fundraising	
  and	
  reporting	
  	
  
	
  

§ Contribute	
  to	
  fundraising	
  efforts	
  related	
  to	
  relevant	
  policy	
  files;	
  	
  
§ Regularly	
  report	
  on	
  activities	
  through	
  the	
  CAN	
  Europe	
  reporting	
  system	
  as	
  

required;	
  
§ Provide	
  input	
  to	
  other	
  fundraising	
  and	
  reporting	
  activities	
  as	
  required.	
  

	
  
Input	
  to	
  internal	
  affairs	
  
	
  

§ Participate	
  in	
  team-­‐wide	
  processes	
  and	
  matters	
  relevant	
  to	
  the	
  organisation	
  
as	
  a	
  whole	
  as	
  required;	
  

§ Support	
   the	
   preparation	
   and	
   implementation	
   of	
   joint	
   events	
   and	
   network	
  
efforts	
  such	
  as	
  the	
  General	
  Assemblies	
  as	
  required;	
  

§ Serve	
  as	
  back-­‐up	
  for	
  specific	
  policy	
  issues	
  in	
  cases	
  of	
  longer	
  absence	
  of	
  other	
  
policy	
  colleagues	
  (on	
  the	
  basis	
  of	
  arrangements	
  with	
  the	
  Director	
  and	
  other	
  
policy	
  colleagues).	
  

	
  
Time	
  requirements	
   	
  Full-­‐time	
  or	
  4/5	
  

	
  
Supervisory	
  
responsibilities	
  

N/A 

 


